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2.1  What is the purpose of this chapter?  This chapter
provides Service policy on pay for duty involving physical
hardships or hazardous duty. 

2.2  To whom does this chapter apply?   This chapter
applies to all Service employees.

2.3  What authorities govern pay administration?  You will
find complete information regarding pay administration in:    

A.   5 CFR 531, Pay Under the General Schedule.

B.   5 CFR 532, Prevailing Rate Systems.

C.   5 CFR 550, Pay Administration (General).

D.  5 CFR 551, Pay Administration Under the Fair Labor
Standards Act.

2.4  What duties qualify for hazard pay differential?
Appendix A, 5 CFR 550, Subpart I, lists the duties involving
physical hardship or hazard for which employees may receive
pay differential.  

2.5  Could other duties qualify for hazard pay differential?
Management officials may request an amendment to
Appendix A, 5 CFR 550, Subpart I, by forwarding a
memorandum to the Division of Human Resources,
Washington Office.  The responsible Regional or Assistant
Director must sign the request, recommend the rate of hazard
pay differential to be established, and provide the following
information:

A.  The nature of the duty.

B.  The degree to which the employee is exposed to hazard or
physical hardship.

C.  The length of time during which the duty will continue to
exist.

D.  The degree to which control may be exercised over the
physical hardship or hazard.

E.  The estimated annual cost to the Service if the request is
approved.




